
S.M.A.R.T. Goals 

We’ve all used acronyms to make learning easy.  You know, an abbreviation 

formed from the initial letters of other words and pronounced as a word. 

The colors of the rainbow?  That’s your friend Roy G Biv which stands for 
Red, Orange, Yellow, Green, Blue, Indigo, Violet. 

SMART Goals are an acronym for:  Specific, Measurable, Achieveable, 

Realistic, and Timely.  If you want to achieve something, set a goal, but 
make sure it is a SMART goal. 

Specific means you clearly identify and state exactly what you are going to 

do.  When being specific, we make it easier to define success.  SMART goals 
tell you exactly what you want to do. 

Measurable means there is a clear way to determine we have achieved the 

goal.  If a goal is specific, it should be measurable.  After all, if we are going 

to work on achieving a goal, don’t we need a clear way to measure when we 

reach success? 

Achievable, sometimes also used as “Attainable” means it is within our 

grasp.  This is the “Goldilocks” principle – not too hard, not too easy, but 

just right.  We need goals to challenge us, but goals should not stretch 
things too far. 

Realistic means that we can commit to making it happen.  A goal is only 

realistic if we can accept responsibility for taking action.  A goal is only 

realistic if our action can result in the outcome we desire.  Some SMART 

Goal presentations use Responsible instead of Realistic.  A goal is only 
realistic if we can take responsibility for making it happen. 

Timely means that we are defining when we can successfully complete our 

goal.  Without stating exactly when a goal will happen, we are never sure if 
we are going to get there.    

Now remember, the SMART Goal is a tool that can help us achieve success.  

It does not lock us into a process that will not work.  A simple goal, not 
expressed as a smart goal, might be:  “I want to have a lot of money”. 

Turning that into a SMART Goal might be:  “I want to save $10,000 in 5 
years using a savings account to set aside 10% of my take-home pay”. 

10 percent savings is probably achievable and realistic.  $10,000 is specific 

and may be a realistic goal to save over 5-years.  $10,000 in savings allows 

us to begin a financial plan that will eventually include investments so that 

we safely and carefully put money to work growing. When we are ready to 
achieve that, we will set another SMART goal. 


